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           UNIT I     WHAT IS BRITAIN?
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Does the kind of English you speak affect your chances at a job interview? Here are seven varieties of English. Which do you think will be most likely to guarantee success at a job interview? Put them on the line.
a  a broad or 'thick' regional accent - e.g. Scouse (Liverpool),
Brummie (Birmingham), Cockney (East London), Glaswegian (Glasgow)
b  an educated Scottish accent
c   an educated Welsh or Irish accent
d  a 'posh' accent (upper class)
e   a BBC voice - someone who sounds like a BBC announcer
f   'RP' - received pronunciation - a pronunciation that is widely accepted as correct
g  an American or Australian accent

No chance !

A glittering career ahead
You are going to read an article on the relationship between accents and success in job interviews, published in The Observer (a Sunday newspaper). Which of the following opinions do you think the article might express?
a
People with RP give the impression of being confident, intelligent and ambitious, even if they are not any of those things.
b
People who have strong regional or non-standard accents are perceived as less friendly and less honest than RP people,
c
The BBC uses announcers with 'standard' pronunciation because they will be more acceptable both at home and abroad.
d
Accents from other countries are preferred because they are 'classless'.
e
A woman who speaks RP is seen as more adventurous and feminine than one with a non-standard accent.
Read the article and compare its opinions and your choices.
Well-spoken Employees Wanted
It's no good just walking in and saying 'Gissa job' in thick Scouse, Brummie, or Glaswegian. If you want employment, get a 'proper accent' or you won't get past the first interview.
Don't be too posh, though - Oxford accents are off-putting and sounding like the Queen will only irritate your prospective employer, especially if you are a man.
The accent that will launch you on a glittering career is received pronunciation, or RP. This will give the impression that you are confident, intelligent and ambitious.
The ideal voice for getting that job is similar to a BBC announcer's voice, because 'It's pleasant to listen to', according to research by David Davey, a chartered psychologist specialising in

executive assessment. The comparison did not please the BBC whose spokesman said: 'The BBC accent  doesn't exist any more. We have an  equal opportunities policy and any  accent is acceptable provided that it is  clearly understood.'  Standard accents are important in  jobs that involve contact with  customers with a wide range of accents,  Mr Davey writes in the Institute of  Personnel Management's journal,  Personnel Plus. 'But for a research  position, intelligence, education and  experience would heavily outweigh  even the worst Cockney or Scouse  accent.'
 There is consolation for those  burdened with a strong accent: they are  seen as friendlier, more generous, more

honest and as having a better sense of humour than the RP brigade.
Mr Davey says that most educated Scottish accents rate highly, although below RP, of course. 'Educated' Welsh and Irish accents also score quite highly as do the mellower examples of English provincial brogues, such as those from Yorkshire and Tyneside.
American, Australian, South-African, Indian and West Indian accents might benefit from a certain 'classless' factor but all fail to challenge the supremacy of standard pronunciation.
RP women are thought to be more confident than women with 'non-standard accents', and they are also rated more highly in adventurousness, independence and femininity.
The Observer
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